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Committee Activities to Date  

1. Ten new editorial members were nominated by Mei Tang and approved by the NCDA board for 2021-2022.
2. Eleven editorial members were renewed for another term and all these members were approved by the NCDA board as well.
3. Stephanie Merrilees, the graduate student at the School of Human Services/CECH, University of Cincinnati was invited to be Editorial Assistant for CDQ and received funding from University of Cincinnati.  
4. The first issue (December 2021) under Mei Tang’s editorship was published and it is a special issue on career development during the pandemic. The co-editors for this special issue are Seth Hayden and Debra Osborn. 
5. The March 2022 issues is the very first issue since ACA production is transitioned to Wiley production.  Bonny Gaston from ACA still coordinates the process with both Mei and Wiley production team.  
6. The new production with Wiley allows online access to the new issue earlier than traditional production and could potentially be distributed widely.  
7. The editor continues to responded to inquiries about CDQ policy, NCDA resources, manuscripts, publication guidelines, journal ratings, acceptance rates, and the like.
8. The last available journal statistics are as follow:
· The accept rate was 14.3% in 2020, a decrease from 23.2% in 2019. 
· The total number of submissions in 2020 increased by 33.8% compared with 2019. 
· 
	 
	CDQ 

	2020 2-year Impact Factor 
	2.491

	2019 2-year Impact Factor 
	1.518

	2020 Rank in Psychology, Applied
	50/83 

	2019 Rank in Psychology, Applied
	55/84 



· Downloads via Wiley Online Library increased by 2.0%in 2020. 



Projected Plan/Work Completed through September 30.

· Submit Editorial Board Member nominations for 2022-23 to NCDA Board for review and approval by June 15, 2022.
· Submit June issue by March 30, 2022.
· Submit September 2022 issue by June 1, 2022.
· Submit December 2022 issue by September 1, 2022

[bookmark: _GoBack]Budget Requests:		None.
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